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Internship Course Process

Pre-

Midterm Final

Evaluation

Experience

E jon
Assessment valuatio

Students complete Pre-Assessment during Registration
Appointment with Internship Liaison. The Internship Liaison
also introduces the Career Readiness competencies during this
session.

Supervisor

Evaluation




Critical Thinking/Problem Solving
Read through the description and ratings for Critical Thinking/Problem Solving. Select the rating you
believe best describes your current skill level before beginning your experience.

Critical Thinking/Problem
Solving:




Internship Course Process

Final

Pre- Midterm

Experience
Assessment

Evaluation

Evaluation

Student develops learning objective for each Career Readiness
competency. We also offer to share the objectives with the

internship supervisors.

Supervisor

Evaluation




Teamwork/Collaboration

Description: Build collaborative relationships with colleagues and customers representing diverse cultures, races, ages,
genders, religions, lifestyles, and view points. The individual:
- is able to work within a team structure.

- can negotiate and manage conflict.

Think about how you are able to apply Teamwork/Collaboration to the projects within your
internship/co-op experience. Create a learning outcome related to Teamwork/Collaboration
that will outline:

(X) A specific project task/activity/responsibility

(Y) Intended outcome or skill

(Z) Evidence or project result

For example: By collaborating with the other interns and staff members (X), | will improve
upon my teamwork skills (Y), by successfully facilitating a group project (2).




Internship Course Process

Pre- Midterm Final

Experience : :
Evaluation Evaluation
Assessment

Students completes Final Evaluation assessing competency level

for each Career Ready competency. These responses are
measured and compared against the Pre-Experience responses.

Supervisor

Evaluation




Information Technology Application

1) Read through the description and think about the learning objective you defined in your
midterm for Information Technology Application.

2) Rate your level of progression for Information Technology Application by selecting
"Still Developing,” "Achieving in Most Areas", or "Mastery of Content.”

3) Provide one specific example from your internship project that illustrates why you
selected your rating. In your example, describe how you met your learning objective from

your midterm.

Achieving Mgg;etrey;‘:) f
",;.::,::t | feel extremely
d . - confident in my
Information Technology Still Developing | feel ability and could
Application: | feel that | could capable in be a peer mentor
benefit from this skill, s
» Description: Select guidance/mentoring though in a YRS calogony.
and use appropriate in this area. few areas -
technology to there is stil cm sidaing
accomplish a given | still feel that | room to EIT?'] able to !
task. The individual need assistance grow. Hceanalahit
is also able to apply understanding the withoiit rg i
computing skills to basics of | often assistange |g
solve problems. technology used in accomplish prnvide-
my role. t{:;g':ﬁl recommendations
il fo_r increased
Siesatarnite. efficiency through

technology.




Information Technology Application

Think about the learning objective you defined in your midterm for Information Technology
Application. Provide one specific example from your internship projects that illustrates why
you selected this rating.
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Professionalism/Work Ethic:

« Description: Demonstrate
personal accountability
and effective work habits,
e.g., punctuality, working
productively with others,
and time workload
management, and
understand the impact of
non-verbal communication
on professional work
image. The individual
demonstrates integrity and
ethical behavior, acts
responsibly with the
interests of the larger
community in mind, and is
able to learn from his/her
mistakes.

Still Developing
| feel that the intern
could benefit from
guidance/mentoring
in this area.

The intern is
learning to be on
time and the
correct way to
present his/herself
professionally in an
office setting.

Achieving in
Most Areas
| feel the
intern is
capable in this
skill, though in
a few areas
there is still
room to grow.

The intern is
on time to
work and
dressed in

accordance

with the dress
code. The
intern could
improve
his/her time
management
at work to
prioritize and
get more
things

accomplished.

Mastery of
Content
| feel
extremely
confident in
the intern's
ability and
the intern
could be a
peer mentor
in this
category.

The intemn is
often early to
work,
dressed

appropriately,
and
organizes
his/her time
and workload
to be most

productive
while at
work. The
intern takes
criticism
positively
and adjusts
behavior
accordingly.




Critical Thinking/Problem Solving
Please provide an example from the intern's projects that illustrates why you selected this
rating.

“(Intern) has been very instrumental in navigating design
challenges associated with historic district design as well
as interior design challenges. Her ability to discover
resources and interpretations for local building codes has
enabled projects to move forward that would otherwise
would have been shelved.”
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Career Readiness

Career readiness, as definad by the National Association of Colleges and Empleyers (NACE) s the attzinment and demonstratior of
requisite competencies that broacly prepars college graduztes for a successful transition info the workplace. In November 2015,
NACL idenfifi=d seven competencies for new graduates to become career ready.

GROWTH
©/\ of enrclled studants self-reported
7
Critical Thinking/ grawtn in at least cne career

=
5 ready competency as a result of /]
Problem Solving the internship experience. \‘,

Teamwork/
Collaboration

Information Technolog
Application

Oral/Written
Communication

: Professianalism/
Leadership Work Ethic

Career

Management

o O

W 26 of 28 interns self-reporied as "Ach eving in Most Areas” or "Mastery of
Content” for each competency upon final evaluations.
W Supervisor evaluations cons stently matched student evaluations of growth
in competency areas.
Y ) ) ) ) ) 14
Oral/Written Communication anc Leadership were the comperencies
studants reported the most growth.




As a result of this internship experience, | feel my current level of Career Readiness level
for the Oral/Written Communication competency is:

Not Competent Adequate Very Proficient
0 1 2 3 4 3 6 7 8 9 10

Oral/Written 9
Communication




Contact Information

» Florida Atlantic University
FAU Career Center
Internships & Co-ops Team
561-297-3533
intern@fau.edu
www.fau.edu/career

Jennifer Blythe
Director, Internships & Co-ops
jblythe@fau.edu

Aileen Sousa
Associate Director, Internships & Co-ops
sousaa@fau.edu




